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Health Outcomes:
e Burnout (-)
e Well-being (+)

expertise:

online interventions
trainer for emotional
competencies
neuronal networks of
emotion regulation
longitudinal studies
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trainer for nonviolent
communication
ecological momentary
assessment

e (further) develop our research ideas, discuss about challenges and perspectives

of the research ideas

e learn more about silence and voice, become a part of the silence/voice

community

e plan a follow-up study, grant proposal for this study possible


https://tu-dresden.de/mn/psychologie/iaosp/wop
mailto:denise.doerfel@tu-dresden.de
https://twitter.com/DeniseDorfel
mailto:franca.ledermann@tu-dresden.de

